
 

Modern Slavery Statement Byldis 
 

Our company is committed to combatting slavery and human trafficking throughout our operations and 

those associated with our business. This is not a standalone issue, but one which forms part of our 

approach to ensuring that we treat people with dignity and respect, that we source goods and services 

responsibly, that we promote and strive for transparency and that we conduct our business with the 

highest regard to ethical and environmental standards. We are committed to ensuring that all of our 

employees and third parties performing services for or on our behalf and/or joint venture parties abide 

by the highest professional and ethical standards. 

 

 

Our supply chain: We have a varied supply chain with a selection of supply chain partners across 

different parts of the business spanning a wide range of skill levels. While work is ongoing within 

the industry to identify areas of high risk where modern slavery could occur, we believe that larger 

risks mainly lie with lower skilled trades and workforce. We work closely with the industry and our 

supply chain to identify areas of risk of modern slavery and to ensure its prevention. 

 

 

Materials and goods: We consider ethical and sustainability criteria when sourcing materials and 

goods where it is within our remit to do so, and work with our clients to assist them in selecting 

sustainable and ethically sourced materials. When we provide design services, we specify to 

industry standards for responsible and sustainably sourced / produced material as outlined in our 

responsible sourcing and sustainability policies. 

 

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes our 

slavery and human trafficking statement. 

 

Employees should, without fear of recrimination, voice their genuine concerns about matters 

Which they believe violate this Code. There are a number of ways available to ensure that your 

concern is dealt with by an appropriate person who can investigate the matter. These include the use 

of local procedures or contacting one of the following: 

 

 Your immediate supervisor 

 The Company Managing Director / the HR Manager / the Financial Controller 

 Our confidential adviser, attached to the Arbo Unie 

 

 

 

Signed:  

 

 

 

J.M.H.J. van Dijk 

Managing Director 


